
Congratulations! Receive a verbal offer from your new line manager.

Your journey to joining our team
As a guide to help you plan and prep for the application and interview 

process, follow the route map for the Carnival UK role you've applied for. 

In-person interview
Taking place in Carnival House, 

Southampton, colleagues meet 
you to ask questions about your 

skills and experience and you 
complete a role related task, 

such as answering a mock phone 
call, presenting on a pre-agreed 
subject, completing a software-

specific challenge or showcasing 
your creative portfolio.

Automated video 
and skills interview 

To learn more about you and 
your reasons for applying, you’re 

recorded answering questions via 
our automated online interview 

platform.

CV screening & automated 
video interview/technical 

assessment
Our talent acquisition team review 
applications against requirements 

for the role - skills are prioritised over 
experience. To learn more about you 

and your reasons for applying, you 
might also be recorded answering 

questions via our automated online 
interview platform or via a technical 

assessment.

Informal introduction
One of our talent acquisition 
consultants calls you for an 
informal chat on the phone, 
learning more about you, your 
reasons for applying and your 
career journey so far.

Face-to-face interview 
(in-person or online)
Exploring the outcomes of the 
psychometric assessment in more 
detail, you answer a series of role, 
leadership and strategy scenario 
questions.

In-person 
discovery centre
This final stage is where we take 
an informal deep dive. We share 
further details to help you better 
understand business expectations 
and accountability and you ask any 
unanswered questions. You might 
also meet with one of our Senior 
or Executive Leadership Team 
members. Discovering more about 
each other helps us both make an 
informed decision about suitability 
for the role.

In-person interview
Taking place in Carnival House, 

Southampton, colleagues meet you 
to ask questions about your skills 

and experience and you complete a 
role related task, such as presenting 
on a pre-agreed subject, completing 

a software-specific challenge or 
showcasing your creative portfolio. 

We expect all colleagues in senior 
roles (including non-managerial 

positions) to help drive our culture 
of performance, so at this stage 
you'll clearly demonstrate your 

people leadership skills.
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Nice to meet you! 

Apply via our online 
jobs portal.

Online psychometric 
assessment
Using our automated
assessment platform you answer 
a series of behaviour related 
questions and complete an ability 
test/s such as verbal, numerical, 
and/or logical reasoning.

Informal introduction
The hiring manager calls you for 

an informal chat on the phone, 
learning more about you, your 
reasons for applying and your 

career journey so far.
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